
 

Sexual violence and harassment and disclosure: Level One 

Name of module Sexual violence and harassment and Disclosure: Level One 

Target group All staff (and students in relevant roles/offices) 

Learning 
outcomes 

Trainees can recognise SVH if witnessed, and can respond appropriately to disclosures, identify and act of 
emergency/crisis needs and signpost to sources of support and recourse, and record appropriately.  
 
They may refer students to First Responders 

Relationship to 
other modules 

This is a standalone module.  

Duration 1.5 – 3 hours 

Delivery mode Face-to-face or larger group seminar 
 
Could be developed into an interactive online module 

Trainer 
competencies 
required   

Trainers would ideally be working in field of SVH with gendered analysis  
 
However, this module could be delivered through a cascade model, with First Responders involved in delivery. 
 
Trainers require knowledge of issues universities face in relation to SVH, including a survivor-centred ethos and 
services, internal systems and procedures.   

 

Key content 
 

Objectives 

Basic SHV knowledge (forms including online, effects, trauma, 
importance of support, key issues for universities) / national laws 
and EU definitions 
 

Trainees understand key forms, nature and impacts of SVH and 
specific issues for universities.  



 

Myths and stereotypes, social norms and how these influence 
attitudes, behaviours and perceptions around SVH 

Trainees recognise some of the victim-blaming and minimising 
attitudes to SVH in society, and recognise that these have no 
place in universities’ handling of SVH. 
 
 

How to hear a disclosure sensitively and appropriately, centred 
round victim/survivor's needs. 
 

Trainees know how to respond sensitively, non-directively and 
without judgment within the boundaries of their role, and are 
equipped to help survivors access the help and support they 
need with internal and external services. 
 

Identifying any immediate safety and/or medical needs 
 

Trainees know how to assess immediate safety or medical 
needs and seek appropriate assistance 

Recognising concerns and intervening where appropriate 
 

Trainees have a clearer understanding of how they may 
intervene to prevent SVH, appropriate to their role  

Recording implications, confidentiality and data 
 

Trainees know how to record and share information in 
accordance with internal procedures and with regard for 
survivors’ confidentiality.  

 

Essential and supplementary reading/guidance/information 

[Relevant university policy and practice documentation] 
 
[Any practice guidance documents supplied as part of this training] 
 
[Further reading, websites etc.] 
 

 

Stage Activity  Materials Time guide 



 

 

 
Introductions and overview 
 

“House-keeping” – 
fire procedures, 
facilities, breaks and 
refreshments 

  3  mins 

Introduce trainers, 
safety and support 

Introduce and give some background to trainers for the day 
 
Acknowledge sensitive nature of SVH, discuss options for time out or speaking to a 
facilitator during the session as appropriate, give information of key internal and 
external advice and support services  

 
 
Slide: Support and 
advice available 

5 mins 

Introductions 
Icebreaker 

Break participants into two’s and ask them to get to know each other. They will be asked 
to introduce their partner to the group, two questions to answer is why they are here 
today and one interesting thing about themselves.  

 15 minutes 

Group expectations Ask participants to discuss as a group what their expectations are for the training today 
and if different, what they need to equip them to carry out their role 
 
Write responses on a flipchart which will be visible throughout the course of the training.  
 

Flipchart paper for 
group expectations / 
needs 

10 minutes 

Overview of training 
content and 
objectives 
 
 

Show the Training content and Training objectives and check these against the group’s 
expectations. It is important to manage expectations of the group therefore any 
unachievable expectations should be addressed at this stage. These can be put on the 
Park Sheet, where if there is time at the end of the session might be able to be 
addressed at the end of the session. For those expectations which we do hope to meet 
through this session, the facilitator will review these with the group at the end of the 
session to summarise whether the expectations have been met. 

Slide: Training content 
and Training objectives 
 
 
Park Sheet 
 
 

5 minutes 



 

 
Sexual Violence and Harassment 
 

Why tackle SVH in 
HEIs? 

As a group, ask participants to discuss why they think it’s important for Institutes to 
tackle SVH?  
This gives participants an opportunity to reflect on personal and professional work 
values and motivations and frame the issue within their own work context.  
Participants generally discuss duty of care, legal obligations, safe learning environments, 
equality etc. 
 
 

Flipchart paper / 
verbally 
 
 
 
 

5 mins 

Understanding SVH 
 
 
 
 
 
 
 
 

Break participants into smaller groups of 4/5. Ask participants to name forms of sexual 
violence and harassment (using whatever names/terms come to mind, they don’t need 
to be ‘correct’ terms under the law.) and write these on large post its. They should write 
this in marker and should be clear enough to be seen by the whole group. 
 
One a wall/white board ask groups to categorise the forms of SVH on a wall with what 
they think are the more ‘serious’ forms to less serious. Most serious on top, least on 
bottom and others in the middle. In feedback later explain sexual violence as a 
continuum and how each person experiences this individually so concept of serious/not 
serious can vary for the person. 
 
Ask them which forms of SVH most affect students? Without giving any specifics, what 
kinds of issues have they been aware of in the university? If they were to tackle SVH in 
the HEI what layer would they address and why? 
 
Highlight statistics available in a national, local or European setting and key reasons for 
not disclosing with reference to the slides. 

Large sticky notes 
 
 
 
 
 
 
 
 
Slide: What do we 
know about sexual 
violence and 
harassment facing 
students? 
Slide: How do students 
feel about reporting to 
universities? 

20 mins 
 
 
 
 
 
 
 
 
 
10 mins 



 

 

Defining Sexual 
Violence 

Ask what the common thread is which runs through all these forms. What is it that 
makes them ‘sexual violence’?  
 
Show the slide explaining how the law defines consent 
 
Propose Rape Crisis Scotland’s definition and discuss responses. 
 

 
 
Slide: The Law and 
Consent 
 
Slide: How do we 
define ‘sexual 
violence’? 

5 mins 

Societal attitudes 
towards sexual 
violence 

Introduce the next section of the training, explaining that we’re now going to think about 
some of the issues around attitudes and beliefs to do with sexual violence. We’re doing 
this because attitudes and values can have a big impact the way people respond to SVH 
and so it’s important to talk some of this through so we’re confident about how to 
respond sensitively and supportively. 
 
Explore statements regard attitudes around sexual violence. Re-emphasise to group it is 
a  safe space to explore attitudes, listen and if there is disagreement then respectfully.   
 
Ask participants to work in small groups, and to look at one statement at a time as a 
group. Ask them to take a few moments in silence to frame their own views, and then 
take it turns to hear each other’s. Then to revisit their own personal views and consider 
whether they have developed or changed.   
 
After group discussions, address each statement with key info/stats/argument to 
support how SV orgs see these issues.  

Social attitudes 
discussion statements 
 
 
 
 
 
 
 
 
 
 
 
 
Slides: Social attitudes 
discussion statements 

 20 mins 



 

 
Highlight the key messages 
 

 
Slide: Key messages 

 
BREAK 

 

Understanding the 
impacts of sexual 
violence  

Introduce this section, which will focus on the ways which sexual violence can impact 
those affected. Introduce the audio-recorded interview of a student speaking about her 

experience of rape whist at university, which she recorded about two years later on. 
She doesn’t speak about the assault itself in the interview, but the circumstances 
were that she was out one night with friends, and went back to the house of a 
man she met that night, who was physically aggressive and raped her. She was 
very distressed and ran into the street, where some passers-by helped her, and 
she reported the rape to the police soon after. In the recording she speaks about 
how she was affected in terms of the psychological impacts, friendships and 
education, and how different kinds of responses were helpful or unhelpful. 

Slide: Interview with a 
woman who was raped 
while studying at 
university 

 15 mins 



 

Reiterate that we can have emotional responses when hearing about experiences 
SVH and that group members are welcome to take time out.  
 
Play the interview excerpts, then invite questions or reflections. 
 
Ask participants what they take from hearing this – in particular what does it mean for 
university staff who witness SVH, or to whom students report?  

 
Responding to SVH  
 

University 
procedures 
 

[Outline key contacts, procedures, policies and arrangements for responding to issues of 
SVH] 
 

Slide: University 
Procedures [add local 
content] 
 

15 mins 

Reporting to the 
police 

With reference to the slide explain how reports to the police are made, including: 
 

● survivors’ choices around reporting 

● forensic examinations - optimum period for evidence gathering and sexual 

assault referral centre 

● who can support students to report, internally and externally 

● key issues and barriers posed by the criminal justice system, and reasons why it’s 

important for survivors to make their own choice whether or not to report 

 

Slide: Reporting to the 
police and forensic 
examination 
 
 
Slides: Barriers faced by 
survivors during legal 
process (1 and 2) 
 

10 mins 



 

Key services Talk through the Key external services slides.  Slides: Key external 
services 

5 mins 

Disclosures and 
interventions 
 
 

As a whole group, ask participants what they key considerations are when someone 
seeks help around SVH. What kinds of issues might they need to consider? Then share 
copies of the considerations for disclosures. Ask participants to take a few moments to 
read them over and raise any questions or comments.  
 
Then ask them to work in small groups discuss the scenarios, considering the questions 
on the slide. 
 
Invite reflections as a group and clarify key issues. 
 

Considerations for 
disclosures 
 
 
 
Disclosure and 
intervention scenarios 
 
Slide: Disclosure and 
intervention scenarios 
 
 

 30 mins 

 
Final questions, evaluation and closing 
 

Checking 
expectations, Park 
sheet and Q&A 

Review group needs to see if met. Identify sources of further information.  Group needs 10 mins 

Evaluation Circulate evaluation sheets  
 

Evaluation sheets 

Closing round Invite trainees to identify one thing they will take from this training, one thing they 
would like to leave and one nice thing happening this evening/weekend (in whole or 
small groups as appropriate.) 

 

Safety and support, Remind participants of key internal and external advice and support services  Slide: Support and 



 

where to go for 
more information 
(internal and 
external) 

advice available 

 

 

 


